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The American Labor Movement has consistently 
demonstrated its devotion to the public interest. It is, and 

has been, good for all America. 
-- John F. Kennedy 
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As I mentioned in earlier issues of GTA Today, we are trying to get 
more teachers involved in more political action activities. So far, we 
have tried to push the NYSUT MAC and encouraged all members to 
attend the Representative Assembly. Now, we are asking that all of 
our members involve themselves in more actions and to participate 
more often. 

On page 2 of this GTA Today, you will find two specific actions that 
every member should take. The first action is to hold the Regents 
accountable for their decisions. Whether you have children of your 
own currently enrolled in school or not, every one of our members is 
impacted by the decisions these men and women make. Know what 
they are doing and give praise or condemnation appropriately.  

Second, there is still discussion within the state to implement high-
stakes testing for our youngest students. Apparently, the absurdity of 
this idea is not enough to dissuade the greediness of companies like 
Pearson or the people in SED from justifying their ludicrous 
decisions. Therefore, NYSUT and UFT have written a petition 
calling for a ban on high-stakes tests for our most vulnerable 
students. Please take the few minutes necessary and sign this petition. 

Retirement Incentive Information 

Page 6 

Page 4 Margaret Mourey 
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Hold the Regents Accountable 

Sign NYSUT’s Petition to Ban Standardized Tests for Pre-k through 2 

NYSUT, along with the UFT, is leading the charge to ban the standardized testing of Pre-k 
through second grade students. Unfortunately, for profit test writing companies and NYSED 
continue to discuss the implementation of high stakes tests for our youngest students. Please 
consider signing the NYSUT’s petition. You may find the petition here: 
www.nysut.org/news/2013/november/recess-from-tests-petition-calls-for-testing-ban-for-states-
youngest-students 

Political Action and the Common Core 

The Common Core implementation has been rocky at best, and abusive at worst. As educators, we 
must take back our profession. Therefore, please consider participating in these political actions. 

 

Recently, you may have watched or read about the contentious meetings Commissioner King has had 
across the state. After those initial meetings, a number of groups have held similar meetings. Two 
groups that have been a bit more accessible are the NYS Regents and the NYS legislature.  

With regard to the Regents, NYSUT has set up a number of steps that members can take to hold them 
accountable. Below are the steps: 

 Watch what they do. Regents meet monthly in Albany. Video of the proceedings is streamed 
from the State Education Department's website - www.regents.nysed.gov - where you'll find the 
meeting schedule, agenda and videos from past meetings. 

 Find the Regent who represents your area by going to the interactive map at 
www.regents.nysed.gov/members/findrep.html.  

 Contact your Regent via email or phone from information listed on www.regents.nysed.gov. 
 Invite your Regent for a classroom visit to show first-hand what you do and the impact their 

decisions have on your students. 
 Ask your local leader to invite your Regent to your next membership meeting.  
 Keep your legislators updated about the decisions Regents make that affect your school. 
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Problem Solving Update with 
Brian Casey 

Contract 101 

GTA Health Care Benefits: 
 
For new hires, the District will pay 90% 
of the premium of Blue Choice Select, to 
be applied to the District plan of the unit 
members' choice. 
 
For current unit members who were 
hired prior to June 1, 1997 the District 
will pay 90% of the premium of Blue 
Choice Select to be applied to District 
plan of unit members' choice. They may 
continue in the plan that they are 
currently enrolled in at the 85% District 
contribution or they may select another 
plan with the District contribution rate of 
90% of Blue Choice Select. 
 
For current unit members who were 
hired on or after June 1, 1997 the District 
will pay 90% of the premium Blue 
Choice Select to be applied to District 
plan of the units members choice. They 
may continue in the plan that they are 
currently enrolled in at 80% District 
contribution or they may select another 
plan with the District contribution rate of 
90% of Blue Choice Select. 
 

The last Problem Solving meeting was November 4.  The next 
meeting will be December 2nd. 
 
 The Step II grievance remains, as the conversation regarding 

teachers teaching over a 1.0 at ARMS continues. 
 There has been a measure of success regarding parent/teacher 

conferences at the pre-K level. Barb Tomasso has worked with 
Kathy Zodarecky to create a schedule with more parent/teacher 
conference time for pre-k only, and that schedule has been 
disseminated to buildings. 

 Barb Tomasso and the District have agreed to change the 
rotation of the new schedule for second semester. The GTA will 
continue to work with the District to resolve the many other 
issues associated with the new schedule. 

 Joe Lombardo and Chris Marino continue to work hard putting 
together a District wide elementary report card committee and 
initiating a process of reform. The first meeting was on 11/18. 

 
Again, it is a pleasure to serve the members of the GTA.  
 
 
Brian Casey  
GTA Problem Solving Chair 

NYSUT Member Action Center 

If you haven’t accessed the 
MAC and participated in the 
political action, please do so. 
If you have, please continue. 
Any actions taken by our 
members will continue to 
make a difference. 

The website is 
www.mac.nysut.org 
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Continued from page 1 

Finally, please keep going to greeceteachers.com. We have been 
updating the site every couple of days with new information and new 
actions that our members can take. By clicking the “follow” link at the 
bottom right hand corner of the website, you can receive notifications 
when something new is added.  

We need to take back our profession. We can no longer wait for others 
to speak for us. We must continue to familiarize ourselves with the 
issues in education, be thoughtful in our discourse, and willing to 
stand up for both our students and our colleagues. 

In Solidarity, 

Jason T. Cooney – greeceteachers@gmail.com 

 

A Day in Labor 
History 

November 20, 2013 

On November 20, 1888, 
William Bundy, a jeweler from 
Auburn, NY, invented the first 
time clock. 

 

Executive Vice President 

Why We Should Wear Our Unity Clothing to 
School                                                          

It is always rewarding to walk into a school in Greece and see 
teachers wearing our GTA Unity clothing. This representation of 
support for our peers and pride in our profession really does 
make me proud to be a Greece teacher. I would like to see every 
school, if you have not already; determine a weekday (or days!) 
on which every member in your building wears GTA logo 
clothing. To wear union clothing is a right for all union members 
and should never be considered a militant action. We are simply, 
visually expressing our support for each other during good times 
and trying times. If you don’t have anything with our logo on it, 
we still have a few sweatshirts at the GTA office. We will do 
another shirt order this school year, with new items available.   

Margaret Mourey 

Executive Vice President 



 

 
5 

GTA Today 3 November 2013 

High School Advisor 

As we are continuing to try and find resources for navigating the Common Core, these sites seemed 
useful: 

www.Achievethecore.org 

- a website that has free resources including, lessons, student exemplars, assessment questions and 
curricular tools. 

www.scholastic.com/teachers/article/common-core-reading-science-class  

-a website article designed to help incorporate literacy into the science classroom. 

 

I hope you find these resources useful!       
 
Holly Stettner, VP Educational Programs  gtavpedu@gmail.com  

VP of Educational Programs 

On the High School front, the District has agreed to re-letter the schedule of days going forward from 
Winter Break to better serve the majority of students and instruction. In one-day shortened weeks, there 
will be only “fat” days… but in a week where there are only two days (like our current Thanksgiving 
week), there will be two “skinny” days. Barbara Tomasso and our Infinite Campus reps have agreed to 
work on the re-lettering issue in Infinite Campus over Winter Break. (Please think about the 
implications… every day when a teacher pulls up IC, their daily class attendance appears in the pane. 
This will all have to be re-done as a result of the re-lettering of the days.) The changes should be 
implemented upon return from the Winter Break. Areas who work via special day or appointment, like 
Social Workers, Speech Therapists or Adaptive PE teachers, will be especially impacted by the changes 
(since all days will change letter). 

Additionally, High School ELA teachers have been implementing the required ODELL ELA units. 
There have been some difficulties with implementation because in order to effectively use the lessons, 
teachers have had to plan through them. That is to say, while the ODELL lesson suggested a 
“discussion” on a specific topic, individual teachers have had to plan exactly HOW to implement and 
facilitate this discussion. In many high schools, principals have released ELA teachers from 
supervision, or have hired subs (mostly ½ day subs) to allow teachers to effectively plan all the mini-
lessons and scaffolds to address the skills needed to complete these units.  

Finally, as High School Advisor, I remind all high school reps that I remain a resource at all times. I 
am free to attend High School GTA meetings, and am willing to meet with reps or staff at any time.  

In solidarity… Lauri Secker 
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Elementary Advisors 

We have spent the past several weeks setting up the process which will be used to explore improvements 
to the elementary report card.  Thank you to everyone who took the time to complete the survey that was 
forwarded by your reps.  Each survey will be considered as we move forward.  We want to thank the all of 
teachers who volunteered to be a part of our team.  The team members are:  
 
• Dan Masiuk, CH, 3-5 Rep 
• Kelly Olbrich, PH, K-2 Rep 
• Becky Healey, EV, Pre-K Rep 
• Wendy Ransom, AL, Special Ed Rep 
• Chris Marino, Elementary Advisor 
• Joe Lombardo, Elementary Advisor 
 
Please know that our goal is to have a recommendation to the GTA and District Leadership teams 
January, so that any initial changes that may be agreed to could be configured in Infinite Campus for 
2014-15.   
 
We are studying "best" national models of Standards Based Report Cards, and 
will make recommendations for changes that are both research-based and grounded in the data you've 
provided in the survey.  The report card is to inform parents of their child's progress, while also serving as 
a tool to inform instruction for teachers.  Our teacher team will meet with members of district leadership 
to have discussions about how to make this an effective tool for parents, teachers, and our students.   
 
Improvements for 2014-15, if agreed to, may be just the first step in a larger process, the goal of which 
would be to make the report card process both less labor-intensive and, at the same time, more meaningful 
to parents, teachers and students.  
 
We will continue to keep all members informed of our progress as we continue our work around this. 
 
 
Chris Marino 
Joe Lombardo 
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Retirement Incentive 
Below are the contractual requirements for the Retirement Incentive. This is a contractual 
benefit. Please note the deadlines and know that the decision is irrevocable. 

1. Eligibility 
The term “eligible” means that the unit member either (a) is eligible to retire with full benefits 
under the terms governing the New York State Teachers Retirement System (meaning no reduction 
in benefits due to the unit member’s failure to meet minimum age and service requirements for the 
applicable Tier) or (b) has a minimum of ten (10) years of District service and is five (5) years or 
less from first eligibility for full benefits under the NYSTRS. A unit member who becomes eligible 
for full benefits under the NYSTRS and who fails to apply for the retirement incentive within the 
time period specified in No. 2 below shall thereafter be ineligible to receive any retirement incentive 
provided by this agreement. 
 
2. Deadline for Applications 
No later than December 1, during the final school year of employment of the unit member, the unit 
member shall submit to the Assistant Superintendent for Human Resources an application for the 
retirement incentive, which shall include an irrevocable written resignation for the purpose of 
retirement from the District effective by the end of the school year in which the unit member first 
becomes eligible to retire with full benefits under the NYSTRS or will meet the eligibility criteria in 
No. 1(b), above. The unit member shall also provide whatever additional information or 
documentation may be necessary to verify the unit member’s eligibility for the incentive. Retiring 
unit members and the District will execute and exchange satisfactory mutual releases from all 
future claims. 
 
3. Service Requirement 
The unit member shall continue in active service in the employ of the District through the last 
teacher work day of the school year, in which the unit member first becomes eligible under No. 1, 
above. Unit members who are on or who become eligible for paid or unpaid leaves of absence in or 
during any year in which such unit members are or become eligible under No. 1 above shall never- 
the less be eligible for the retirement incentive and may use approved or available leave time in lieu 
of the service requirement. 
 

Please understand that if you elect to bypass the retirement incentive in your first year of full eligibility under the TRS 
(when you don’t have any reduction in benefit), you are not eligible for the incentive in the future. 

 

If you have any questions, please contact the office. 
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Contact Information 

Website: greeceteachers.com 

Email: greeceteachers@gmail.com 

Phone: 621-7970 

The Greece Teachers 
Association is the sole 

bargaining agent for the 
professional teaching staff of 

the Greece Central School 
District 


